	Equal Employment Opportunity 


	Workplace Diversity

We strive to cultivate a work environment that encourages fairness, teamwork, and respect among all staff members.  We are firmly committed to maintaining a work atmosphere in which people of diverse backgrounds and lifestyles may grow personally and professionally.

Equal Employment Opportunity

SCA is an Equal Opportunity Employer.  It is our strong belief that equal opportunity for all staff members is central to the continuing success of our organization.  We will not discriminate against a staff member or applicant for employment because of race, religious creed, religion, color, sex, national origin, ancestry, ethnicity, age, physical disability, mental disability, political affiliation, sexual orientation,  gender identity characteristics or expression, marital status, veteran status or medical condition (for example, AIDS, AIDS-related condition, or cancer) in hiring, promotion, demotion, training, benefits, transfers, layoffs, terminations, recommendations, rates of pay, or other forms of compensation.  Opportunity is provided to all staff members on the basis of qualifications and job requirements.  

Further, affirmative action will be taken to ensure that qualified minority group individuals, women, veterans of the Vietnam Era, disabled veterans and other disabled persons are introduced into the workforce and considered for appropriate promotional opportunities as they arise.  Records of EEO and ADA efforts, plans and programs developed in accordance with government regulations, and applicable SCA policies and procedures, are outlined in SCA’s Affirmative Action Plan.  

If you believe that you or some other staff member has been denied equal employment opportunity, or that this policy has been violated in any way, please contact your manager or any SCA manager so that the matter can be investigated and resolved promptly and fairly.  Confidentiality will, to the extent consistent with a full and fair investigation, be maintained at all times and staff members will not be penalized for using this procedure.

Any violation of this policy will be grounds for disciplinary action, up to and including discharge.

Americans with Disabilities Act (Ada) 

SCA welcomes applications from people with disabilities.  We fully support the American with Disabilities Act of 1990.  We have taken steps to make our work facilities barrier-free and accessible as defined by state and federal statutes.  We have sought to identify the essential functions and physical requirements of all distinct jobs at SCA and will make reasonable accommodations through scheduling, task reassignment, and other methods to accommodate applicants and staff members with disabilities. 


